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Important Notes 

 Percentages may not total 100% because of 
rounding. 

 Frequencies exclude “don’t know” and “not 
applicable” responses. 

 Results from previous administrations of the 
Law Survey can be found here: 
https://assessment.gmu.edu/Results/Graduating
Law/law.html. 

 “Native students” refers to those who started 
law school at Mason; “transfer students” refers 
to those who started at another institution and 
transferred to Mason Law School later. 

I. Introduction 
 
The Office of Institutional Assessment (OIA) began 

administering the Law Student Exit Survey in 2005. The Law 
Survey collects information in the following areas: (a) student 
background information, (b) law program evaluation, 
(c) enriching educational experiences, (d) student satisfaction, 
(e) employment post-graduation, and (f) comments. The survey 
is administered online every fall and spring semester to 
graduating law students around the time of graduation. 
Participation is mandatory. 
 
This In Focus report provides a trend analysis of the Law 
Survey results over the last three years (graduating classes of 
2008, 2009, and 2010). During the 2007–2008 academic year, 
the Law School awarded 226 degrees including 219 JD and 7 
LLM degrees. Among those, 223 completed the survey for an 
overall 2008 response rate of 99%. During the 2008–2009 
academic year, the law school awarded 233 degrees including 
228 JD degrees and 5 LLM degrees. All of the 2008–2009 law 
graduates completed the survey for a 2009 response rate of 
100%. During the 2009–2010 academic year, the law school 
awarded 224 degrees including 222 JD degrees and 2 LLM 
degrees. All but two of the 2009–2010 graduates completed the 
survey for a 2010 response rate of 99%. Results presented in 
this report are based on all law respondents, regardless of the 
type of degree received.  
 

 
II.  Highlights 

A. Student Background Information 

 Nearly all of the respondents (92–98%) started law school at Mason. Around half (42–53%) enrolled in Mason less than 
two years after earning an undergraduate degree. 

 An increasing number of respondents (67% in 2008, 75% in 2009, and 80% in 2010) reported that they were attending 
law school full-time. As such, the percentage of native students who reported that they completed their degree within 
three years has risen (67% in 2008, 72% in 2009, and 77% in 2010). 

 There has been a nine-percentage-point increase over the last three years in the percentage of full-time students who 
reported that they did not work while in law school. In contrast, most (81–86%) part-time 
students reported that they were working full-time while in law school. 

 For 38–43% of respondents, Mason was their first choice for law school; 29–33% reported that 
Mason was their second choice. 

 Approximately one quarter to one-third of respondents reported that they received financial 
support during law school. An increasing percentage of respondents reported incurring 
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educational debt in excess of $60,000 (20 percentage-point increase among full-time students and 45 percentage-point 
increase among part-time students over the last three years). 

B. Law Program Evaluation 

 Respondents from all years gave the highest average ratings on the following statements regarding Mason's law 
program: the program was intellectually challenging and stimulating, the law school encourages the ethical practice of 
law, the intellectual caliber of students in the program is high, and the faculty were willing to meet with students to 
discuss academic performance. 

 Decreases in the percentage of respondents who gave high ratings were noted in the following areas: the courses I took 
were well taught; the faculty in the law school were interested in the professional development of students; the program 
prepared me well for my profession; and there are students from different social, cultural, racial, and ethnic 
backgrounds. 

C.  Enriching Educational Experiences 

 Respondents were most likely to participate in student organizations, clinical 
internships or externships, or the George Mason Law Review/other journal. 
Participation in volunteer or pro bono work has increased over the last three 
years among full-time students. 

 Part-time students were less involved in enriching educational activities than full-time students. 

D. Student Satisfaction 

 Student satisfaction with services and facilities declined in all categories with the most significant declines related to 
lounge facilities, the campus bookstore, and food services. 

 Many respondents reported that they did not feel a strong sense of belonging at the law school. This reflects a 15 
percentage-point decline over three years. 

 Respondents were less likely to report that they would recommend Mason to prospective students and that they would 
choose to enroll again at Mason law school if they were starting over (a decline of 11 and 20 percentage points, 
respectively). 

E. Post-Graduation Employment 

 One-third of respondents indicated that they would look for employment after graduation. Approximately one quarter 
said that they would begin a new position with a new employer, and another quarter said that they would stay with their 
current employer. 

 When asked about their prospective employers after graduation, fewer respondents reported that they would work for 
law firms (15 percentage-point decline over three years), and more respondents reported that they would work for the 
Government (11 percentage-point increase over three years). 

 

 

 

 

 

III.   Background Information 

A.  Transfer Status and Time to Degree 

Over the past three years, the percentage of 
students who started law school at Mason has steadily 
increased from 92% in 2008 to 96% in 2009, and 
reached 98% in 2010. In recent years, more native 
students have been graduating within three years of 
beginning law school (see Table 1). In 2008, two out 
of three native students graduated within three years, 
and, in 2010, three out of four finished within three 
years. 

Participation in volunteer or pro bono 
work has increased over the last three 
years among full-time students. 

Table 1.  Native Student Time to Degree 

 2008 2009 2010 

N=203 N=221 N=215 

Less than 3 years  3%  2%  1% 

3 years  64%  70%  76% 

4 or more years  33%  28%  22% 

For more information, see the following: 
 The 2007-2008 complete survey results at: https://assessment.gmu.edu/Results/GraduatingLaw/2008/index.cfm 
 The 2008-2009 complete survey results at: https://assessment.gmu.edu/Results/GraduatingLaw/2009/index.cfm 
 The 2009-2010 complete survey results at: https://assessment.gmu.edu/Results/GraduatingLaw/2010/index.cfm 
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B.  Choice of Graduate School 

Over the last three years, fewer respondents have 
reported that Mason was their first choice of law schools 
(see Table 2). There has been a slight increase in the 
percentage of respondents who reported that Mason was 
their second choice. 

 

 

C. Years between Receiving Undergraduate Degree 
and Enrolling in Law School 

Mason law students are taking less time off between 
completing their undergraduate degree and enrolling in   
law school (see Table 3).  Among the 2010 graduates,     
just over half (53%) started Mason Law School within   
two years after earning an undergraduate degree. This 
reflects an 11-percentage-point increase over the last   
three years. 

 

 

D. Primary Enrollment Status 

The percentage of respondents who were 
enrolled full-time in Mason’s Law program 
has risen significantly over the last three years 
(see Figure 1). Eighty percent of Mason’s 
2010 law graduates attended full-time. This 
reflects a 13- percentage- point increase over 
the last three years in full-time enrollment. 

As shown in Table 4, there is a clear age 
difference between full-time and part-time 
students. Part-time students tend to be older 
than full-time students. In recent years, there 
has been an increase in enrollment of younger 
students (regardless of enrollment status). 

 

 

Table 2.  Choice of Mason 

Mason as choice among 
law schools considered 

2008 2009 2010 

N=221 N=230 N=221 

1st choice 43% 38% 39% 

2nd choice 29% 32% 33% 

3rd choice 27% 30% 28% 

Table 3.  Years Between Undergraduate and Law School 

Number of years 

2008 2009 2010 

N=222 N=233 N=221 

Less than 2 years 42% 49% 53% 

2–3 years 21% 22% 23% 

4–5 years 12% 13% 16% 

6 or more years 24% 15% 9% 

Figure 1.  Enrollment Status 

 

Table 4.  Enrollment Status by Age 

 Full-Time Part-Time 

2008 2009 2010 2008 2009 2010 

Age Group N=149 N=172 N=176 N=73 N=59 N=44 

25 or younger 35% 38% 41% 3% 5% 5% 

26–30 46% 51% 52% 48% 46% 64% 

31–40 15% 11% 7% 41% 42% 25% 

41 and older 4% 1% 1% 8% 7% 7% 

 Note. There was significant missing data for age (23% for the 2009–2010 cohort, 24% full-time and 18% part-time). 
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E. Employment Status during Law School 

Table 5 compares law students’ employment during law school by enrollment status. Over the last three years, only 1–
2% of full-time students worked full-time during law school, 24–32% held part-time legal jobs, and 6–9% held part-time 
non-legal positions. There has been a nine-percentage-point increase over the last three years in the percentage of full-time 
students who reported that they did not work while in law school. In contrast, most (81–86%) part-time students reported that 
they were working full-time while in law school. 

 

 

F. Financial Support and 
Educational Debt 

Table 6 shows the types of 
financial support respondents received 
during law school. The percentage of 
respondents who reported that they 
received at least one type of financial 
support while in law school has 
decreased over the last three years  
(35% in 2008, 25% in 2009, and      
26% in 2010). The percentage of 
respondents who reported that they 
received two or more types of financial support has remained constant (3%) over the last three years. The primary source of 
support students reported receiving was university scholarships (13–17%), followed by employee benefits (5–13%). 
However, the percentage of respondents reporting that they received employee benefits has decreased significantly over the 
last three years. 

The amount of educational debt 
incurred among law school students 
has risen substantially over the last 
three years. As shown in Figure 2, the 
percentage of respondents who 
reported that they expected to incur 
more than $60,000 in educational debt 
rose from 53% to 73% among full-time 
students and from 12% to 57% among 
part-time students.  

Additionally, the gap between the 
level of debt incurred by full-time and 
part-time students has closed 
significantly over the last three years. 

 

Table 5.  Employment During Law School by Enrollment Status 

 Full-Time Part-Time 

2008 2009 2010 2008 2009 2010 

N=149 N=172 N=176 N=73 N=59 N=44 

Full-time  2%  1%  1%  86%  81%  86% 

Part-time legal job  32%  24%  28%  4%  7%  7% 

Part-time non-legal job  6%  9%  9%  4%  7%  5% 

Worked occasionally  32%  41%  27%  6%  2%  0% 

Did not work  27%  26%  36%  0%  3%  2% 

Table 6.  Financial Support (Without Obligation to Repay) 

Funding Source 2008 2009 2010 

University scholarship  17%  13%  17% 

Employment benefit (e.g., tuition assistance)  13%  8%  5% 

Other (e.g., private fellowship)  3%  2%  3% 

Non-university scholarship  2%  4%  4% 

Teaching assistantship (e.g., legal writing fellow)  1%  2%  1% 

Research assistantship or equivalent  1%  2%  2% 

Note. Respondents were allowed to select all that applied. Financial support 
from family, parents, and self was excluded. 

Figure 2.  Educational Debt over $60,000 by Enrollment Status 
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IV.   Program Evaluation 

The following tables summarize respondents’ level of agreement with a variety of statements regarding the law school 
program. 

A. Student Perceptions of Faculty 

With respect to faculty, nearly all respondents felt that faculty were willing to meet with them to discuss their academic 
performance. While most respondents felt that their courses were well taught and that faculty were interested in the 
professional development of students, respondents’ overall perceptions of faculty in these areas have declined in recent years. 
Respondents’ perceptions of communication between faculty and students and opportunity for student and faculty interaction 
outside of class have remained relatively constant over the last three years (see Table 7). 

 

B. Student Perceptions of Students 

Respondents rated the intellectual caliber of their fellow students very high but provided lower marks for student 
diversity (see Table 8). 

 

C. Student Perceptions of Academic Experiences 

Most respondents agreed that their program was intellectually challenging and stimulating and that the law school 
encourages the ethical practice of law. Nearly half of the respondents disagreed that courses were offered frequently and that 
there was a wide range of courses to choose from. Over the last three years, there has been an 11 percentage point decrease in 
the percentage of respondents who report that they “strongly agree” or “agree” that their experience at Mason Law School 
prepared them well for their profession (see Table 9). 

Table 7.  Student Perceptions of Faculty 

 

2008 2009 2010 

Strongly Agree/ 
Agree 

Strongly Agree/ 
Agree 

Strongly Agree/ 
Agree 

The courses I took were well taught 
 

 95%  87%  88% 

Faculty were willing to meet with me to discuss my academic 
performance 

 91%  94%  91% 

Faculty in the law school were interested in the professional 
development of students 

 89%  75%  77% 

There is good communication between faculty and students regarding
student needs, concerns and suggestions 

 70%  69%  68% 

There are many opportunities outside the classroom for interaction 
between students and faculty 

 66%  67%  65% 

Note: Four response options were provided: strongly agree, agree, disagree, and strongly disagree. Bold black font indicates substantial 
differences in response patterns over the past three years. 

Table 8.  Student Perceptions of Students 

 

2008 2009 2010 

Strongly Agree/  
Agree 

Strongly Agree/ 
Agree 

Strongly Agree/ 
Agree 

The intellectual caliber of students in the program is high 
 

 94%  93%  92% 

There are students from different social, cultural, racial, and ethnic 
backgrounds at the Mason Law School 

 69%  63%  62% 

Note: Four response options were provided: strongly agree, agree, disagree, and strongly disagree. Bold black font indicates substantial 
differences in response patterns over the past three years. 
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V.  Educationally Enriching Activities 

A. Student Participation in Enriching Educational Activities 

Law students were most likely to engage in student organizations, clinical internships or externships, and George Mason 
Law Review/other journals than other enriching educational activities such as serving on a student-faculty committee or 
being a legal writing fellow. Part-time students were less likely than their full-time counterparts to engage in nearly all types 
of enriching educational activities. Over the last three years, there has been a 14 percentage point increase in participation in 
volunteer or pro bono work among full-time law students (see Table 10). 

Table 9.  Student Perceptions of Academic Experiences 

 
2008 2009 2010 

Strongly Agree/ Agree
Strongly Agree/ 

Agree 
Strongly Agree/ 

Agree 

My program was intellectually challenging and stimulating 
 

 95%  94%  93% 

The law school encourages the ethical practice of the law 
 

 96%  98%  94% 

My program prepared me well for my profession 
 

 88%  77%  77% 

The writing program has helped me to improve my legal writing 
skills 

 77%  77%  75% 

The law school has given me sufficient support to succeed 
academically 

 85%  81%  79% 

Courses listed in the catalog are offered frequently enough for timely 
completion of the degree requirements 

 56%  58%  51% 

There is a wide range of courses to choose from 
 

 48%  54%  47% 

Note: Four response options were provided: strongly agree, agree, disagree, and strongly disagree. Bold black font indicates substantial 
differences in response patterns over the past three years. 

Table 10.  Student Participation in Enriching Educational Activities 

 Full-Time Part-Time 

2008 2009 2010 2008 2009 2010 

N=149 N=172 N=176 N=73 N=59 N=44 

Other student organizations 
 

 80%  71%  74%  41%  52%  51% 

Clinical internship or externship 
 

 73%  68%  78%  48%  36%  31% 

Mason Law Review/other journal member 
 

 62%  54%  60%  36%  29%  33% 

Volunteer or pro bono work 
 

 41%  43%  55%  19%  21%  15% 

Moot court team 
 

 20%  20%  26%  13%  16%  22% 

Work on a legal research project with faculty outside 
of course or program requirements 

 26%  23%  25%  14%  4%  7% 

Legal writing fellow 
 

 10%  9%  11%  11%  9%  5% 

Serve on a student-faculty committee 
 

 5%  1%  5%  2%  2%  0% 

Note: Percentages combine the “have done” and “currently doing” response categories. 
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VI.   Student Satisfaction 

A. Student Satisfaction with Advising and Support 

As shown in Table 11, given a list of four advising and support activities, career counseling was rated highest among 
respondents reporting that they were either “very satisfied” or “satisfied.” Academic advising was rated nearly as high. Over 
half the respondents gave positive ratings to mentoring. In recent years, respondents have become increasingly dissatisfied 
with the level of financial support available to students. (In 2008, 50% of the respondents reported that they were “very 
satisfied” or “satisfied” with their level of financial support. This percentage dropped to 39% in 2010). 

B. Student Satisfaction with Services/Facilities 

The Law Survey asks students to evaluate the services and facilities on the Arlington campus. As shown in Table 12, a 
majority of respondents gave positive ratings to the Law library and the computing resources. Positive ratings for the lounge 
facilities and bookstore were much lower. Food services and parking were rated the lowest. Student satisfaction for all 
services/facilities has declined over the last three years with the most significant declines in satisfaction related to lounge 
facilities, food services, and the bookstore. 

C. Overall Satisfaction 

Overall satisfaction has declined significantly over the last three years. Fewer respondents reported that they have a 
strong sense of belonging (15 percentage point decline), that they would recommend Mason Law School to prospective 
students (11 percentage point decline), and that they would choose to enroll at Mason Law school again if they were starting 
over (20 percentage point decline). In 2010, 79% of respondents stated that they were “very satisfied” or “satisfied” with their 
law school experience. This reflects a nine percentage point decline over three years (see Table 13). 

Table 11.  Student Satisfaction with Advising and Support 

 

2008 2009 2010 

Very Satisfied/ 
Satisfied 

Very Satisfied/ 
Satisfied 

Very Satisfied/ 
Satisfied 

Career counseling  73%  73%  67% 

Academic advising  61%  67%  66% 

Mentoring (e.g., supporting professional development)  53%  65%  54% 

Level of financial support  50%  53%  39% 

Note: Four response options were provided: strongly agree, agree, disagree, and strongly disagree. Bold black font indicates 
substantial differences in response patterns over the past three years. 

Table 12.  Student Satisfaction with Services/Facilities 

Student Satisfaction with Services/Facilities 

2008 2009 2010 

Very Satisfied/ 
Satisfied 

Very Satisfied/ 
Satisfied 

Very Satisfied/ 
Satisfied 

Law school library  91%  92%  88% 

Law school computing resources  93%  91%  85% 

Campus lounge facilities  68%  55%  48% 

Campus bookstore  62%  42%  47% 

Campus food services  45%  35%  27% 

Campus parking  25%  22%  22% 

Note: Four response options were provided: strongly agree, agree, disagree, and strongly disagree. Bold black font indicates 
substantial differences in response patterns over the past three years. 
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VII. Employment Plans and Expected Employer after Graduation 

A. Employment Plans 

When asked about their employment plans after graduating from law school, approximately one-third of respondents said 
that they would look for employment while one quarter said that they would begin a new position with a new employer (see 
Table 14). Just over a quarter reported that they would stay with their current employer: 16–19% would start a new position 
with their current employer and 8–12% would remain in the same position. Five to nine percent reported that they would 
return to a previous employer in a new or previous position. Only 1–3% reported that they would either be self-employed or 
not be looking for employment.  

 

B. Expected Employers 

As shown in Table 15, the types of jobs that graduates are receiving have changed considerably over the last three years. 
In 2008, 53% of law graduates expected to be employed by a law firm. This percentage dropped to 38% in 2010. In contrast, 
in 2008, 19% of graduates expected to work for the Government;, whereas, in 2010, this percentage increased to 30%. 
“Other” is ranked fifth in Table 15, but those who chose this option did not necessarily expect to work for other types of 
employers not listed in the table. Most of them were not sure about their future employers when taking the Law Survey. 

 

Table 13.  Overall Student Satisfaction 

Rated on a 4-point scale: strongly agree, agree, disagree, and 
strongly disagree 

2008 2009 2010 

Strongly Agree/ 
Agree 

Strongly Agree/ 
Agree 

Strongly Agree/ 
Agree 

Overall, I have a strong sense of belonging to the Mason Law 
School  61%  52%  46% 

I would recommend the Mason Law School to prospective students  88%  81%  77% 

If I were starting over, I would enroll at the Mason Law School 
again  85%  75%  65% 

Rated on a 4-point scale: very satisfied, satisfied, dissatisfied, 
and very dissatisfied 

2008 2009 2010 

Very Satisfied/ 
Satisfied 

Very Satisfied/ 
Satisfied 

Very Satisfied/ 
Satisfied 

Overall, how satisfied are you with the Mason Law School?  88%  83%  79% 

Note: Bold black font indicates substantial differences in response patterns over the past three years. 

Table 14.  Employment Plans Post-Graduation 

What are your employment plans after graduating from law school? 2008 2009 2010 

1 I will look for employment  31%  37%  36% 

2 Begin a new position with a new employer  31%  26%  25% 

3 Continue with my current employer in a new position  19%  18%  16% 

4 Continue with my current employer in my current position  12%  8%  11% 

5 Return to a previous employer in a new or previous position  5%  9%  7% 

6 Will be self-employed  1%  1%  3% 

7 Will not be employed  1%  2%  2% 

Note: Bold black font indicates substantial differences in response patterns over the past three years. 
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VIII.  Student Verbatim Comments 

Students were given an opportunity to provide comments about their overall experience at Mason Law School. Students 
provided both positive and negative comments. As in other exist surveys at Mason, students often elaborated on their 
unsatisfactory experiences. For more verbatim comments, go to the following web site: 
https://assessment.gmu.edu/Results/GraduatingLaw/law.html.  

A. Course Offerings, Curriculum, and Grading 

Course Offerings 

Several students reported difficulty registering for courses that met their academic interests/requirements and fit into 
their schedule. 

 “There were often issues encountered by many students when registering for classes. There should be more classes 
offered or more spots in classes that are prerequisites and required classes. More four credit elective classes also 
would have been helpful.” 

 “It is frustrating not to know in advance which classes are going to be offered in upcoming semesters. I understand 
that the school puts out a schedule, but we do not receive it early enough. Also, it's hard to plan when there are no 
times listed for those classes. Finally, some classes are offered so infrequently, it's hard to tell if they are on any 
type of rotating schedule.” 

 Founders’ Constitution Course 

Several 2010 graduates had negative comments regarding the required Founders’ Constitution course. 

 “I think that Founders' Constitution and the Economics course first year should [be] upper-level elective course[s]. 
I did not really find these two classes useful. In my opinion, students would benefit more if Con Law II or Evidence 
were required instead.” 

 “The implementation of required 1L classes specifically the Founders Constitution was ridiculous. When applying 
for summer jobs /internships, many employers were dissatisfied that we had not taken the classes in the order of 
other law schools. Additionally, it did not substantially aid in our understanding of Con Law. The course was 
clearly thrown together at the last minute and the professors were ill suited to teach the class.” 

Legal Writing/LRWA 

Students from both 2009 and 2010 provided negative comments about their legal writing classes. Students expressed 
specific concerns that the courses were poorly designed and managed, and they felt that Mason students were being held to 
different and higher standards than students at other law schools, which they felt was hurting their competitive advantage. 

Table 15.  Employer Post-Graduation 

Which setting BEST describes your EXPECTED employer once you graduate? 2008 2009 2010 

1 Law firm  53%  42%  38% 

2 Government (federal, state, or local)  19%  29%  30% 

3 Judicial clerkship  11%  7%  9% 

4 Business/industry  4%  7%  8% 

5 Other  4%  7%  7% 

6 Other non-profit organizations  3%  4%  3% 

7 Military  2%  3%  2% 

8 Trade association or lobbying firm  3%  1%  2% 

9 Academic institution  2%  1%  1% 

Note: Bold black font indicates substantial differences in response patterns over the past three years. 
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 “Legal writing the worst academic experience of my time as a law student, but it was made worse because Mason 
Law does not exist in a vacuum. We know that legal writing here is twice as long, and much more difficult than the 
writing programs of most law schools, including better schools, like Georgetown and George Washington. 
Additionally, Mason's program is graded, while nearly every other law school offers it Pass/Fail.” 

 “The writing program, relying upon students to grade other students, results in grades that are essentially arbitrary, 
since no two writing fellows grade the same.” 

Grading Curve 

Students also felt that the grading curve hindered their competitive advantage. 

 “I felt the grading curve was too low in nearly all of my courses and as such put me at a disadvantage when 
competing for jobs against other student from schools with higher grading curves.” 

 “The curve creates a negative stigma of competition. I believe that you need to have differentiation between 
students, but not at the low level which Mason's curve is set at. By having such a low average GPA its hard to get a 
good job in the market, especially in this market.” 

B. Tuition and Financial Support 

Tuition Increases 

Students commented on increases in tuition over the last few years. A common perception among the 2010 graduates 
was that tuition increases were being used to enhance the Fairfax campus which, in turn, offered them no benefit on the 
Arlington campus. 

 “Since I started in Fall 2005, in-state tuition has risen from approximately $450/cr to $669/cr. I realize its difficult 
to criticize GMUSL for its tuition because it is a good value, particularly for in-state students, and that a number of 
state-related factors affect the price students pay, but more than a 45% increase over a few years seems like it 
outpaces what I've seen at other schools (albeit schools that charge more) and I think raises questions over whether 
the administration has done enough to minimize tuition increases.” 

 “Since I have been at Mason, the tuition has gone up significantly. Of course, this is somewhat to be expected. 
However, we do not receive most of the student services that we would receive if we were on the main campus. We 
are paying all this money to support the main campus but most of us do not live near Fairfax.” 

Ability to Qualify for In-State Tuition 

Students from 2009 and 2010 commented on their inability to gain in-state residency status for tuition purposes despite 
being told that it was possible to do so when they applied to Mason Law School. 

 “My biggest complaint about my Mason experience was the impossibility of getting in-state tuition. I feel like it was 
really represented that it would be easier to get than it was. I came here really planning on that fact. I think the law 
school should at least help its students to get in-state tuition.” 

 “Make the domiciliary process more transparent so that those of us who are really here to stay in Virginia can 
obtain the benefit of paying in-state tuition.” 

C. Academic Environment and Services 

Administration 

Students from both 2009 and 2010 complained of a disconnect between students and the administration. Students 
requested more visibility and transparency. 

 “Overall, the most frustrating and disappointing experience was with the administration overall. They never seem to 
be on the lookout for the student's best interests. In fact, it seems like they care little about their student body. Any 
attempts otherwise have fallen short. We have some of the most unhappy students when it comes to 
student/administration relations.” 

 “I could not have been more disappointed in the administration. They do not appear to care about the students in 
the law school at all. The administration does not communicate in a proper or professional way with the students. 
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There is a severe lack of communication and listening. I think that the communication between the administration 
and the students could be improved.” 

Advising/Mentoring 

Students continue to report a perceived lack of advising and mentoring. Several students suggested expanding existing 
programs beyond the first year and requiring mandatory meetings between students and advisors. 

 “I think more mentoring and academic advising of students would be helpful. Perhaps mandatory meetings with 
advisors after first and second semesters would facilitate more communication and advising about academic 
performance and future plans.” 

 “As for advising and mentoring, I would encourage Mason to consider faculty that excite students about practicing 
law. It is very apparent that Mason is trying to find individuals that are on the way up and publishing a lot. It is just 
a matter of priorities: of course faculty need to publish, but if they cannot excite students about the law it is a net 
loss.” 

Law School’s Regional and National Reputation 

Many 2010 students commented on the perception that the Law School’s national reputation was in decline. 

 “The rank of Mason Law School has been dropping from 2007 to 2010 non-stop, from 34 to 42. Effectively, it was a 
top-40 law school, but now it is a top-50 law school in a downward trend. Ranking is the first and most important 
resource for any perspective law student. Please put more resource to reverse the downward trend and actually 
improve the rank of Mason Law!” 

D. Campus Environment 

Diversity 

Students expressed concern about a perceived lack of diversity, both ethnically and philosophically. 

 “I feel like diversity is truly lacking at George Mason. There are very few minority students and very few students 
who are not from middle class or higher backgrounds. The result is very narrow discussions and viewpoints in 
classroom discussions and outside classrooms. Those who are not the typical student feel out of place, isolated, and 
less likely to succeed.” 

 “I feel the lack of faculty diversity is extremely troubling. Every single professor I had endorsed a Libertarian view 
and a large majority related their teaching to L&E. While I understand this law school has a tradition in this area, I 
believe SOME diversity in the opinions of the faculty would be very good in giving students a contrary point of 
view.” 

 “The academic environment at the law school is very closed. There is a clear conservative bias, and professors and 
students react very negatively to any questioning of this indoctrination. Education is about asking questions, not 
toting the party line.” 

Sense of Community 

Students reported that they felt that there was a lack of school spirit and community among law school students. 

 “Mason does not seem to have the same camaraderie or sense of pride in the school. You will rarely see people 
wearing t-shirts from the GMU School of Law. I don't know how you can build this type of pride in an institution, 
but that is missing at Mason. The students and alumni just don't seem to be proud of having gone to GMU school of 
law.” 

 “I never got a sense of community at GMU. There were few opportunities and (on-campus) locations for students to 
mingle, outside of class, on a regular basis.” 

E. Campus Facilities and Services 

Library and Computing Resources 

Students reported the need for longer hours at the Law Library and more reliable wireless Internet. 
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 “The library should have longer hours. Most likely law students study longer hours than undergraduates yet, the 
law library has much shorter hours than the Fairfax campus. 

 “The law school's WiFi signal is very spotty.” 

Bookstore and Food Services 

Many complaints were reported about the unreliability of the bookstore. Many students reported that the bookstore did 
not have their required books prior to the first day of classes.  Concerns regarding food services focused on hours, quality, 
and variety. Students described the food as “over-priced,” “unappetizing,” and “unhealthy.” 

 “The bookstore is perpetually late on books. I cannot be waiting until the first day of classes to have my books 
arrive at the bookstore.” 

 “I found dealing with the bookstore extremely frustrating. Every semester I had to make multiple trips because they 
never had all of my books in stock on the first day of class. This was particularly frustrating because I work full time 
and had to take off work early every time I had to go to the bookstore.” 

  “There are very few healthy food selections. Since there are a limited number of restaurants in the direct vicinity of 
the law school, the cafeteria should have a better selection.” 

 “I felt that no regard was given to the convenience of the students -- the cafe closed every day at 6 PM (while many 
students stay at the school until 11 PM or 12 AM); it was not open at all on the weekends (while many students 
choose to study at the school on the weekends) and no re-fills of coffee were provided.” 

Recreational Facilities 

Many students commented on the need for a gym at the Arlington campus. Students felt that the recreational facilities 
located on the Fairfax campus were unavailable to them due to the distance between campuses. 

 “Law school is stressful, and while almost everyone I know pays a monthly fee to a private gym, as the University 
expands the Arlington campus, some type of gym facility should be high on the list.” 

 “Consider the positive effect exercise has on students' stress levels, Mason law should negotiate a better gym 
discount with area gyms or invest in gym facilities on campus for students. Students should be able to pay $25 or 
less to use area gyms considering that most institutions have gym facilities that do not cost students anything above 
and beyond their tuition payments.” 
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